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470 304 166 18.0% 29 20.5 8.5 20.4%
448 384 64 17.1% 28 24 4 19.7%
496 320 176 19.0% 31 20 11 21.8%
96 96 0 3.7% 6 6 0 4.2%
96 96 0 3.7% 6 6 0 4.2%
1008 0 1008 38.6% 42 0 42 29.6%
2614 1200 1414 100.00% 142 76.5 65.5 100%

46.1% 54.1%
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2622 1323 1299 100% 143.5 84 60.5 100%
42.2% 49.5%
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342 176 166 14% 21 11 10 16%

704 392 244 30% 42 25 17 32%

432 220 212 18% 27 14 13 21%

96 48 48 4% 6 3 3 4%

96 96 0 4% 6 6 0 4%

720 0 720 30% 30 0 30 23%

2390 932 1390 100% 132 59 73 100%
55 % 52 %
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342 176 166 13.58% 21 11 10 14.89%
1024 572 452 40.66% 64 36 28 45.71%
224 112 112 8.89% 14 7 7 10%
64 16 48 2.54% 4 1 3 2.86%
96 96 0 3.81% 6 6 0 4.29%
768 0 768 30.50% 32 0 32 22.86%
2518 972 1546 100% 141 61 80 100%

56. 73%
61.39 %























486 304 182 18.42% 28 17.5 10.5 19.58%

400 264 136 15.16% 25 16.5 8.5 17.48%

624 288 336 23.65% 39 18 21 27.27%

96 60 36 3.64% 6 4 2 4.20%

96 96 0 3.64% 6 6 0 4.20%

936 0 936 35.48% 39 0 39 27.27%

2638 1012 1626 100% 143 62 81 100%
56.81 %

61.64 %
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486 304 182 17.62% 28 19 9
528 380 148 19.14% 33 23.5 9.5
336 182 154 12.18% 21 11.5 9.5
160 160 0 5.80% 10 10 0
96 96 0 3.48% 6 6 0
1152 0 1152 41.77% 48 0 48
2758 1122 1588 100.00% 146 70 76 100%

52.05% 57.58%
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